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2022 Board
Meeting Dates

Until Further
Notice there
will only be
Board ZOOM
Mtgs.

January 13t
Board Mtg. Only
NO General Mtg.

February 10t

Board Mtg. Only
NO General Mtg.

March 10%

Board Mtg. Only
NO General Mtg.

April 14th
Board Mtg. Only
NO General Mtg.
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ACCWPA

The mission of the Air
Conditioning
Contractors of Western
PA is to assist its
members in managing
their companies more
efficiently, therefore
becoming more
profitable, together
with increasing their
exposure and
credibility within the
community.

YEAR TAX PLANNING .. . rederated

Insurance

Now that we’ve lived under the Tax Cuts and Jobs Act (TCJA) for several years, let’s
look at what we’ve learned about how to take full advantage of its provisions. Here
are some moves to consider:

Itemized Deductions - Because of the increased standard deduction ($12,550
single and $25,100 married filing jointly), and the $10,000 deduction limitation on
combined local and state income taxes, many individuals are no longer able to
itemize deductions. Consider bunching your deductions. This would involve making
two years of charitable contributionsin one calendar year, or delaying elective
medical expenses into one year to put you over the threshold in one year, and
taking the standard deduction in the next.

If you are over the age of 72, you may elect to have some or all of your required
minimum distributions from qualified retirement plans be paid directly to a charity.
This reduces your taxable income dollar for dollar. You can also consider a Donor
Advised Fund (DAF). This allows you to take a large charitable deduction and spread
the distribution of the gifts to charities over a number of years. You should consult
your tax advisor for more information about this type of plan.

Accelerate Above-the-Line Deductions - You can maximize your contributions to
an IRA or Health Savings Account (HSA), health insurance premiums for self-
employed individuals, and qualified student loan interest. These are not itemized
deductions. They are subtracted from income in determining your adjusted gross
income.

Loss Harvesting Against Capital Gains - If, before the end of the year, you sell
investments that have underperformed, you can use the losses to offset capital
gains, up to $3000. Unused losses can be carried forward to offset gains in future
years.

Sell capital assets - Long-term capital gains are taxed at O, 15, or 20 percent,
depending on your taxable income and filing status. Since these rates are
historically low and could go up, now might be the time to sell some capital assets,
especially if you would be in the O percent bracket.

Continued Page ... 2













Question of the Month - Federated Insurance m

Question

We are trying to determine whether our organization falls under the OSHA COVID-19
Vaccination and Testing Emergency Temporary Standard. | know it applies to
companies with 100 or more employees, and if it applies, we must have employees
either vaccinate for COVID-19 or require weekly COVID-19 testing. How does OSHA
define having 100 employees? How does it apply if you have multiple locations?
Additionally, we have a number of part-time and seasonal employees. How does the
employee calculation impact these types of employees?

Answer

Many employers are trying to quickly determine if they are subject to the

recent COVID-19 Vaccination and Testing Emergency Temporary Standard
(ETS). The rules for calculating the 100 employee threshold are rather broad and
inclusive, and generally include all employees employed by a single entity, even if
some employees work in other, multiple, or off-site locations. Remote employees are
included in the headcount for ETS purposes (though employees who exclusively
work from home are not subject to the ETS's requirements). Additionally, part-time,
seasonal, temporary, and minor employees are also included in the employee
calculation.

For reference, OSHA has issued FAQ guidance on the ETS which includes the
following information as pertinent to your inquiry:

"2.A.2. Is the count based on 100 employees for the entire business or
100 employees per individual location?

The count should be done at the employer level (firm- or corporate-wide), not
the individual location level. Therefore, for a single corporate entity with
multiple locations, all employees at all locations are counted. For example, if
a single corporation has 50 small locations (e.g., kiosks, concession stands)
with at least 100 total employees in its combined locations, that employer
would be covered even if some of the locations have no more than one or two
employees assigned to work there.

2.A.4. Are part-time employees included in the 100-employee threshold?

Yes. Part-time employees do count towards the total number of employees.
For example, a company with 75 part-time employees and 25 full-time
employees would be considered to have 100 employees and would be within
the scope of this standard. Independent contractors do not count towards the
total number of employees.

2.A.8. How will temporary and seasonal workers be addressed in the
employee count?

Temporary and seasonal workers employed directly by the employer (i.e., not
obtained from a temporary staffing agency) are counted in determining if the
employer meets the 100-employee threshold, provided they are employed at
any point while the ETS is in effect. For more information, see FAQ 2.A.7.
“How are employees from staffing agencies counted?” and FAQ 2.C. “How do
employers determine if they meet the 100-employee threshold for coverage
under the standard if they have fluctuating employee numbers?""

For related entities and whether such entities need to combine its employees
for ETS applicability purposes, the ETS under section VI., B, |l. states that
"two or more related entities may be regarded as a single employer for OSH
Act purposes if they handle safety matters as one company, in which case
the employees of all entities making up the integrated single employer must
be counted.” Continued page: 6
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